ROLE DESCRIPTION
Junior School Teacher (Casual)

To be a Christ-centred learning community, pursuing excellence in education
with every individual known and loved.

The Position of Casual Junior School Teacher reports to the Principal through the Head of
Junior School. The successful candidate will be a suitably qualified and experienced teacher
who is able to teach Stages 1, 2 or 3 classes as required.
Teaching Duties:
•
•
•
•
•

Implementing excellent teaching practice, as described in the Australian Professional
Standards for Teachers, including classes, supervision and other duties as allocated from
time to time.
Utilising the Inaburra Learning Design framework to design, deliver and evaluate
student learning.
Differentiating learning and assessment to meet the needs of individual students
according to the Inaburra Learning Enrichment Framework.
Assessing and reporting on student learning, with an emphasis on assessment as, of and
for learning.
Reflecting on and contributing to the ongoing development of the team programs,
pedagogy and curriculum.

General Responsibilities of Teaching Staff:
The general responsibilities of teaching staff at Inaburra School include:
•
Committing to ongoing professional improvement and learning, as evidenced by
documenting relevant requirements relating to the NESA Teacher Accreditation
processes, participating in scheduled professional learning days and meetings, taking
responsibility for the development of professional practice, and collaborating with
colleagues in the pursuit of excellence in education.
•
Participating in the School’s pastoral care of students, which may include oversight of
the wellbeing and progress of a designated home group, attendance on overnight
camps and preparation of pastoral reports.
•
Communicating clearly and professionally with parents through reports, parent/teacher
evenings and throughout the year as appropriate, necessary or requested.
•
Complying with all relevant school policies, procedures and guidelines, including the
maintenance of first aid training.
•
Conducting oneself in a manner consistent with an active Christian faith.
•
Undertaking and completing any other additional tasks that may be reasonably
requested by the Principal from time to time.
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Excellent Performance for Inaburra Teachers looks like:
•
•
•
•
•
•
•
•

A wholehearted commitment to, and embodiment of, the School mission, values and
goals.
A demonstrable priority on conducting relationships within the school community
well, consistent with our Christian culture and convictions.
A thorough knowledge of, and interest in, the strengths, needs, story and wellbeing of
the students in your care.
A strong and improving mastery of pedagogy, course content and subject-area
knowledge.
The thoughtful design, and evidence-informed implementation, of teaching and
learning activities and experiences.
An unyielding focus on strong learning outcomes for all students, commensurate with
their ability.
A generous, positive and dependable collaboration in the shared tasks of preparing,
assessing and improving teaching and learning.
Enthusiastic participation in, and contribution to, professional learning as a means of
improving professional practice and knowledge, setting and achieving professional
learning goals.

